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INTERNATIONAL OIL DRILLING COMPANY 
DEBARRED FROM FEDERAL CONTRACT WORK 


WASHINGTON -- Loffland Brothers, one of the world's largest oi] drilling companies, has 
been debarred from future government contract work for violating federal equal employment 
opportunity requirements, Secretary of Labor Ray Marshall has announced. 

The Interior Department's investigation disclosed that the goals set for black workers 
were too low, based on the number of available employees in the workforce. 

The company does millions of dollars of federal subcontract work annually. Loffland, along 
with its subsidiaries, is now ineligible to bid on future federal contract work or to have exist- 
ing contracts renewed. Contracts already let will be completed. 

Headquartered in Tulsa, Okla., Loffland Brothers is the seventh government contractor 
debarred during the past two years for violating the equal employment opportunity requirements 
under Executive Order 11246. In the 14-year history of the program, 20 contractors have been 
debarred. 

The executive order prohibits federal contractors and subcontractors from employment 
discrimination based on race, sex, color, religion or national origin. In addition, these 


employers must take affirmative action to hire and promote women and minorities. 


The Office of Federal Contract Compliance Programs (OFCCP) in the department's Employment 


Standards Administration is responsible for enforcing the order. 
Notice of the debarment, issued by OFCCP Director Weldon J. Rougeau, was scheduled to 
appear in the Federal Register. The debarment will remain in effect until Loffland Brothers 


can satisfy the director of OFCCP of its compliance with executive order. 


Enforcement action against Lo*fland Brothers resulted from a finding by 
the Department of the Interior, the agency which originally rec compliance 
responsibility for the dri! ndustry. ater? fou the required 
affirmative action program c ) impany's Sc i ' 15 unecceptable 
The Southern Division has 
off-shore Louisiana 

All companies such as Loffla d2val contract 
$50,090 or more and 5° 0 , are vcguried co devel 
a written affirmative action plar + nr includes cuimi tment 


correct underitilicad 
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This obligation does not end with the completion of other aspects of the 
contract, but remains until the contractor's underutilization of women and 
minorities is corrected. 

Acceptable affirmative action plans must include an employment analysis 
Indicating any areas where contractors underutilize minority groups and women, 
and goals and timetables for correcting the deficiencies. These plans must 
also indicete precise procedures for implementing affirmative actions. 

The Southern Division was requirec to set goals and timetables for women 
and black employees in drilling rig positions to correct their underutilization 
™ these joos. 

The affirmative action program did not include specific goals and timetables for 
women. In 1976, there was only one woman employed in a drilling rig position. 

Interior also found that training and promotion programs for possible 
upgrading were not covered by the program as required. 

Loffland Brothers was given a hearing before an administrative law judge. 
Based onthe evidence presented in the hearing, the judge recommended debarment of 


the firm. 
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CHICAGO WOMAN INDICTED FOR EMBEZZLING FEDERAL FUNDS 


WASHINGTON -- Labor Secretary Ray Marshall and Thomas P. Sullivan, U.S. Attorney in 
Chicago, have jointly announced the return by a special grand jury of a 17-count indictment 
against Ms. Willie Marie Etienne of Chicago for alleged mail fraud and embezzlement of federal funds 
Etienne, 44, is on leave without pay from the Illinois Bureau of Employment Security (IBES) 
where she is employed as a claims examiner. It is in connection with her official duties that she 
is charged with 16 counts of mail fraud and one count of embezzlement of United States funds. 
According to the indictment, Etienne, hetween June 1978 and November 1978, solicited eight 
steelworkers for the purpose of having them receive Trade Readjustment Act (TRA) benefits issued 
by IBES and thereafter kickback a portion of those benefits to Etienne. TRA benefits are funds 
distributed under a federal program to workers who become unemployed or underemployed due to the 
affect of foreign competition upon the industry in which they are engaged. The program was 
authorized by Congress as part of the Trade Act of 1974, and distribution of funds thereunder is 
handled, in Illinois, by the IBES under a contract with the United States Department of Labor. 
During the period charged in the indictment, Etienne caused 539 TRA 
benefit checks totaling $102,317 to be issued to eight employees of United 
States Steel Corporation (South Works), Chicago, Illinois. The indictment 


further alleges that Etienne received kickbacks totaling $21,800 in return for 


issuing the checks. The steelworkers involved were completely ineligible for 


409 checks, totaling $79,749 of the 539 checks Etienne issued. 


The investigation underlying the indictment was carried on by agents 


of the United States Department of Labor and inspectors of the United States 


Postal Service. The government's investigation started in November 1978, upon 


receipt of information from John Chico, president of Local 65 of the United 
Steelworkers of America, regarding irregularities in TRA payments to steelworkers 


at the South Works plant. 
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The grand jury investigation was conducted by Assistant United States 
Attorneys Stephen Sanderowitz and Richard Cox. 

The mail fraud counts carry maximum sentences of 5 years imprisonment 
and/or a $1,000 fine, and the embezzlement count carries a maximum penalty of 
10 years incarceration and a $10,000 fine. 

Members of the public are reminded that an indictment is only a charge 
and is not evidence of guilt. The defendant is entitled to a fair trial in 
which the goverment has the burden of proving her guilt beyond a reasonable 


doubt. 
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1 240 JOBLESS TO GET METAL-WORKER TRAINING __ 





WASHINGTON -- On-the-job training in metal-working skills will be provided to 


jobless persons in 16 states under a $1.8 million contract renewal with the National 


and Precision Machining Association, Assistant Secretary of Labor Ernest G. Green announced 


Under the one-year contract, participants will train for such occupations as tool 


maker, mold maker, and precision machinist. They will receive on-the-job training in ¢ 


firms, preceded by classroom instruction, over a period of 24 weeks 


The first 12 weeks will consist of combined classroom and hands-on instru 
tion, in either public or association-run schools. 

The second 12 weeks will provide on-the-job, non-subsidized training as an 
employee of one of the 2,300 member firms of the association. 

As apprentices, they will receive beginning wages amounting to 60 percent 
of the journeyman wage prevailing in the area. 

Under 11 previous contracts, totaling $11.8 million, the association has 
provided training to 13,181. Of these,9,490 completed the classroom portion of 
the training and 7,192 completed the on-the-job training. About 30 percent of all 
program participants were minorities. 

The contract is funded under the Comprehensive Emp 


(CETA) which is administered by the department's Er 
stration (ETA). 


(more) 


Washington, 


»f National 


he 


STATE 
Alabama 


Arizona 


¢ 


Indiana 


alifornia 


m about the contract, contact John A. Bell, manager of training 
Die, and Precision Machining Association, 9300 Livingston Rd., 
telephone (202) 248-6200 
resentative assigned to the contract is Charles A. Liberty, ETA Office 
telephone (202) 376-7136. 


anticipates conducting training in the following locations: 


CITY, COUNTY OR AREA 


Birmingham 
Phoenix 


Los Angeles 
Orange County 
San Fernando Valley 


Denver 
Clearwater 
Ft. Lauderdale 


West Palm Beach 


Indianapolis 
South Bend 


Massachusetts Boston 


Springfield 
Kansas City 
Irvington 

Albuquerque 
Long Island 


Rochester 
Syracuse 


North Carolina Greensboro 


Cincinnati 
Cleveland 


Dayton 
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HARTFORD FIRE INSURANCE CO. MAKES $240,000 PAYMENT 
IN AGE DISCRIMINATION SETTLEMENT 


WASHINGTON -- The Hartford Fire Insurance Company has made payment of $240,000 to the Labor 


Department for distribution to 72 of the firm's employees in the settlement of the department's 


suit alleging age discrimination, Assistant Secretary of Labor Employment Standards Donald Elisburg 


announced. 


The department's regional office in Boston, Mass., is now processing checks to 
be distributed to the present and former Hartford employees who are entitled to share 
in the settlement. 

“Satisfactory settlement of cases such as this one," Elisburg said, “brings us 
closer to the day when we can assure equal opportunities for profitable employment 
for all Americans." 

Hartford agreed to make the payment in a consent judgment filed recently in 
U.S. District Court, Hartford, Conn. 

After an investigation of Hartford's employment practices, the Labor Department 
filed suit against the insurance company in 1977 charging it with violations of the 
Age Discrimination in Employment Act (ADEA). The suit alleged that Hartford had 
fired, demoted or failed to promote 72 workers aged 40 to 65 because of their age. 

Hartford has continued to deny the Labor Department's allegations of age bias 
and says the settlement was made to prevent prolonged litigation. 

Under the ADEA, workers aged 40 to 70 are protected from arbitrary 
age discrimination in hiring, discharge, pay, promotions, fringe benefits and other 
aspects of employment. The upper age limit for persons protected by the ADEA 
was extended from 65 to 70 on Jan. 1, 1979. 

The Employment Standards Administration's Wage and Hour Division is currently 
responsible for the administration and enforcement of the ADEA. This responsibility 
will be transferred to the Equal Employment Opportunity Commission effective 
July 1, 1979. 

Hartford is a subsidiary of the International Telephone and Telegraph Coinpany. 


Workers employed in a variety of positions are affected by the settlement. 


eae? 
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U.S. LABOR DEPARTMENT ANNOUNCES SURVEYS 
OF WORK-RELATED HEAD, FACE, EYE AND FOOT INJURIES 


WASHINGTON -- The U.S. Department of Labor announced one-time surveys of a sample of workers 
with work-related head, face, eye and foot injuries for information to develop more effective 
safety standards, compliance programs and training. 

The surveys, to begin this summer, wil] be conducted for the department's Occupational 
Safety and Health Administration by the Bureau of Labor Statistics with an estimated 3,000 
responses expected from the proposed questionnaires. 

The survey will focus on the use of personal protective equipment and related causal factors 
of the injuries that occur to the body parts in question. 

Notice of the work injury report surveys was published in the Federal Register April 13. 

The BLS is requesting comment on the proposed questionnaires (Work Injury Report, BLS 98) 
and the methodology, with copies of the questionnaires to be made available on request. 

Written comments must be received by May 25, 1979. 

Comments should be submitted to: Office of Occupational Safety and Health Statistics, 
Attention: WIR Surveys, Bureau of Labor Statistics, U.S. Department of Labor, Room (4311, Third 
Street and Constitution Ave., N.W., Washington, D.C. 20210. 

For further information contact Herbert Schaffer of the above office; telephone -- 202-523- 


9286. 
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FEDERAL ADVISORY COUNCIL ON SAFETY, HEALTH 
TO MEET MAY 1 





WASHINGTON -- The Federal Advisory Council on Occupational Safety and Health (FACOSH) will 
meet May 1 in Washington, D.C., the U.S. Department of Labor's Occupational Safety and Health 


Administration has announced. 


The meeting, which is open to the public, will begin at 9:30 a.m. in Room $4215 
ABC, New Department of Labor Building, 3rd St. and Constitution Ave., N.W. 

The agenda includes announcements; a discussion of the National Health Statistics 
Survey; and committee reports on such subjects as safety and health conferences, 
federal safety and health awards, and the federal accident reporting system. 

The counci] welcomes data and views concerning safety and health programs for 
federal employees or comments on any agenda item. FACOSH members will receive 
copies of submissions received by the close of business on April 27, 1979, and these 
will be included in the meeting record. 

The council] also will consider oral presentations on agenda items. Anyone 
wishing to speak must submit a written request by April 27, 1979, giving the speaker's 
name and address, the capacity in which the presentation will be made, a short sum- 
mary, and an estimate of time needed. 

For further information, contact Ms. Annie Asensio, Executive Director, FACOSH, 
First Floor South, 2100 M St., N.W., Washington, D.C. 20210, telephone (202) 653-5500. 


Announcement of this meeting is scheduled to appear in the Federal Register today. 
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AVERAGE ANNUAL PAY 
HIGHEST IN ALASKA, D.C. 





WASHINGTON -- Average annual pay of workers covered by state and federal unemployment 
insurance programs is highest in Alaska and the District of Columbia, according to new data 
published by the U.S. Department of Labor's Bureau of Labor Statistics. 

The data, for 1977, were compiled from the records of unemployment insurance programs. The 
data cover States as well as Standard Metropolitan Statistical Areas. 

Average annual pay was computed by dividing total payrolls of employers by average monthly 
employment. The figures approximate the average annual earnings paid to employees in various 
geographic areas. 

Average annual pay was highest in Alaska ($21,847) and the District of Columbia ($15,132). 


These figures were 91.2 percent and 32.5 percent, respectively, above the national average of 


$11,425. South Dakota ($8,854) and Mississippi ($9,075) were the States with the lowest average 


pay figures. Average annual pay among States is affected by differences in the industrial mix 
of their respective economies as wel! as differences in basic pay levels of workers. 

The distribution of average annual pay among States, as presented in the chart, indicates 
there are 19 States with average close to that for the nation, five states with average slightly 
above the national average, and 20 States with averages slightly below. A concentration of high 
average pay in the large urban centers of the Northeast, Middle Atlantic, and North Central States 

accounts for the uneven distribution of average pay among the States. 

Among the 264 selected Standard Metropolitan Statistical Areas (SMSA's), Anchorage, Alaska, 
($20,939) and Flint, Michigan ($15,860) had the highest average annual pay and were 83.3 percent 
and 38.8 percent, respectively, above the national average. Average pay among SMSA‘s also ix 
affected by differences in the industrial mix of their labor markets as well as differences in 
basic pay levels of workers. 

The distribution of average annual pay among the selected SMSA's, using the same earnings 
intervals as presented in the chart, indicates the nine SMSAs are substantially above the national 


average, ana 24 are substantially below. 
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Explanatory Note 


These data are the product of a 
Federal-State cooperative program in 
which State employment security agen- 
cles prepare summaries of employment 
and total pav of workers covered by 
unemployment insurance legislation, 
The data are a byproduct of the 
administration of State Unemployment 


Insurance (UI) Programs that require 


employers to pay taxes quarterly based 
on the employment and wages of workers 
covered by ll. 

Coverage under unemployment insur- 
ance is broad and basically comparable 
from State to State. During 1977, an 
average of 73.2 million employees with 
$836.7 billion in pay were covered by 
unemployment insurance. This repre- 
sented 81 percent of the Nation's 
civilian emplcyment and 89 percent of 
employment on nonazricultural pay- 


rolls. The pav figure represents 85 
percent of the wage and salary 
component of personal income and 44 
percent of the Gross National Product. 

Major exclusions from unemployment 
insurance coverage during 1977 were 
most agricultural workers, members of 
the armed forces, employees of rail- 
roads, most domestic workers, some 
workers in small nonprofit organiza- 
tions, some State government employees, 
and most local government workers. 

The average pay data presented in 
this release are on a “place of work” 
basis rather than a "place of resi- 
dence” basis since the data are based 
on reports from employers. The aver- 
ages are affected by the occupational 
and industry mix that exists in each 
geographic area. 
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TABLE 1. 1977 AVERAGE ANNUAL PAY CANNUAL PAYROLL 
DIVIDED BY AVERAGE EMPLOYMENT) BY STATE 


AVERAGE ANNUAL PAY 
CIN DOLLARS) 


ARKANSAS 

CALIFORNIA 

COLORADO 

CONNECTICUT 

DELAWARE 

DISTRICT OF COLUMBIA 


KENTUCKY 
LOUISIANA 


MARYLAND 
MASSACHUSETTS 
MICHIGAN 
MINNESOTA 
MISSISSIPPI 
MISSOURI 


NEBRASKA... 


NEW HAMPSHIRE 
NEW JERSEY 
NEW MEXICO 


NORTH CAROLINA 
NORTH DAKOTA 


OKLAHOMA 


PENNSYLVANIA 
RHODE ISLAND 
SOUTH CAROLINA 
SOUTH DAKOTA 
TENNESSEE 


VERMONT 
VIRGINIA 
WASHINGTON 
WEST VIRGINIA 
WISCONSIN 
WYOMING 


> a a | 
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TABLE 2. 1977 AVERAGE ANNUAL PAY CANNUAL PAYROLL DIVIDED BY 
AVERAGE EMPLOYMENT) BY STANDARD METROPOLITAN STATISTICAL AREA 


| | 
SMSA javares ANNUAL PAY | 


CIN DOLLARS) 


UNITED STATES 11,425 
ANCHORAGE, AK 20,939 
FLINT, 15,860 

14,789 
SAGINAW, i 14,642 
GARY-HAMMOND-EAST CHICAGO, IN 14,346 
KOKOMO, 14,256 
STEUBENVILLE-WEIRTON, OH-WV 14,212 
RICHLAND-KENNEWICK, WA 13,880 
ANDERSON, . 13,837 
WASHINGTON, 13,532 
NEW YORK, 13,514 
ANN ARBOR, 13,492 
PEORIA, 13,435 
LORAIN-ELYRIA, 13,396 
SAN FRANCISCO-OAKLAND, 13,382 
NEWARK, NJ... x5 13,217 
HOUSTON, 13,154 
BEAUMONT-PORT ARTHUR-ORANGE, 13,143 
HAMILTON-MIDDLETOWN, OH 13,140 
CHICAGO, 13,112 
SAN JOSE, 13,109 
WILMINGTON, 13,014 
SEATTLE-EVERETT, WA 12,983 
CLEVELAND, 12,980 
NEW BRUNSWICK-PERTH AMBOY-SAYREVILLE, 12,945 
BRIDGEPORT-STAMFORD-NORWALK-DANBURY, 12,920 
DAVENPORT-ROCK ISLAND-MOLINE, IA-IL 12,863 
YOUNGS TOWN-WARREN, 12,839 
LANSING-EAST LANSING, 12,807 
ROCHESTER, 12,796 
PITTSBURGH, 12,779 
POUGHKEEPSIE, 12,772 
DAYTON, 12,659 
TOLEDO, OH-MI ‘ 12,648 
WATERLOO-CEDAR FALLS, 12,642 
MIDLAND, 12,619 
CHARLESTON, 12,598 
JACKSON, 12,573 
LOS ANGELES-LONG BEACH, 12,551 
DUBUQUE, 12,506 
BATTLE CREEK, 12,488 
DECATUR, IL 12,461 
ROCKFORD, IL 12,426 
BAY CITY, 12,353 
AKRON, 12,338 
JERSEY CITY, 12,336 
SACRAMENTO, 12,324 
ST. LOUIS, MO-IL 12,155 
RACINE, WI 12,112 
GALVESTON-TEXAS CITY, 12,111 
INDIANAPOLIS, 12,084 
MILWAUKEE, WI 12,083 
TRENTON, NJ 12,054 
PHILADELPHIA, 12,039 
CINCINNATI, OH-KY-IN 12,014 
MANSFIELD, 12,009 
PORTLAND, OR-WA 12,002 
KALAMAZOO-PORTAGE, 11,955 
CANTON, 11,918 
DENVER-BOULDER, 11,901 
KANSAS CITY, MO-KS 11,897 
LAKE CHARLES, LA 11,892 
ATLANTA, GA 11,880 
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TABLE 2 CONTINUED. 1977 AVERAGE ANNUAL PAY CANNUAL PAYROLL DIVIDED 
BY AVERAGE EMPLOYMENT) BY STANDARD METROPOLITAN STATISTICAL AREA 


o 
°o 


ODESSA, TX 

VALLEJO-FAIRFIELD-NAPA, 

BATON ROUGE, 

BUFFALO, 

CEDAR RAPIDS, 

SYRACUSE, 

KENOSHA, 

PATERSON-CLIFTON-PASSAIC, NJ 

TULSA, 

HARTFORD-NEW BRITAIN-BRISTOL, CT | 
MUSKEGON-NORTH SHORES-MUSKEGON HEIGHTS, MI...]| 
FLORENCE, | 
FORT WAYNE, 

MUNCIE, 

JCHNSTOWN, 

MINNEAPOLIS-ST. PAUL, 

ANAHEIM-SANTA ANA-GARDEN GROVE, 
ALBANY-SCHENECTADY-TROY, NY 

DALLAS-FORT WORTH, 

PUEBLO, CO 

TACOMA, WA 


HUNTINGTON-ASHLAND, 

COLUMBUS, 

LOUISVILLE, 

BALTIMORE, MD 

GADSEN, 

ALLENTOWN-BETHLEHEM-EASTON, 

ROCHESTER, MN 

BIRITINGHAM, AL 

WiEELING, WV-OH 

GRAND RAPIDS, NI | 
BOSTON-LOWELL-BROCKTON-LAWRENCE-HAVERHILL, MAI 
BINGHAMTON, NY-PA | 
LAS VEGAS, 

NEW LONDON-NORWICH, 

LIMA, 

NASSAU-SUFFOLK, NY 

EUSENE-SPRINGFIELD, 

HARRISBURG, PA 

NES MOINES, IA 

HUNTSVILLE, 

MIAMI, 

PASCAGOULA-MOSS POINT, 
APPLETGN-OSHKOSH, WI 

GREEN BAY. WI 

WEW ORLEANS, 

LAFAYETTE, 

EVANSVILLE, 

ERIE, 

RENO, 

MELBOURME-TITUSViILLE-COCOA, 

SOISE CITY, 

SPOKANE, 

SAN DICCO, 

PHOENIX, 

LAFAYETTE-WEST LAFAYETTE, IN 
PARKERSBURG-MARIETTA, WY-ON..... ccc weve vces | 
SOUTH BEND, 

OXNARD-SIMI VALLEY-VENTURA, 

MADISON, WI 

MEW HAVEN-WEST HAVEN-WATERBURY-MERIDEN, 
MACUL. 

WICHI ‘a, 
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TABLE 2 CONTINUED. 1977 AVERAGE ANNUAL PAY CANNUAL PAYROLL DIVID?F > 
BY AVERAGE EMPLOYMENT) BY STANDARD METROPGLITAN STATISTICAL AREA 


AVERAGE ANNUAL PAY 
CIN DOLLARS) 


BAKERSFIELD, CA 

KNOXVILLE, TN 

Es, Tn 6 ao 6 0 6.6/0 #2 eae ee eee ao ear ereale a ! 
CORPUS CHRISTI, TX 

RICHMOND, VA 

OKLAHOMA, CITY, 

SPuarer seee, EL... .. +3 

VINELAND-MILLVI:i LC-BRIDGETON, 

SALT LAKE CITY-OSDEN. 

LONG BRANCH-ASBURY PARK, 

CHATTANOOGA, iN-GA 

OMAHA, NE-IA 

BLOOMINGTON-NORMAL , 

READING, 

KANKAKEE, IL 

TERRE HAUTE, 

NEMPHIS, TN-AR-MS 

LONGVIEW, TX 

SALEM, 

GREELEY, 

NEWPORT NELIS-HAMPTON, 

PETERSBURC-COLONIAL HEIGHTS-HOPEWELL, 
DULUTH-SUPERIOR, MN-WI 

CHARLOTTE-GASTONIA, WC 

WEST PALM BEACH-BOCA RaTON, 

YORK, 

STOCKTGN, 

ELMIRA, 

LEXINGTON-FAYETTCE, 

PITTSFIELD, 

CHAMFAIGN-URBANA-RANTOUL, 

MONROE, 

TOPEKA. 

MOBILE, 

AUGUSTA, GA4A-SC 10,410 
LITTLE ROCK-NORTH LITTLE ROCK, 10,4C8 
JACKSONVILLE, 10,387 
BILiINGS, 10,377 
FORT LAUDERDALE-HOLLYWOOD, 10,573 
PROVO-OREM, 10,53. 
UTICA-ROME ee 10,3 
ALBAN, 10, 
GREENSBORO--WINSTON-SALEM--HIGH PCINT, foees 10, 
LANCASTER, 9, 
RALEIGH-DURHA', 

TYLER, TX. 
WORCESTER-FITCHBURG-LEOMINSTER, 
SANTA ROSA, CA 

RIVERSIDE-SAN 

ALBUQUERQUE, 

SIOUX CITY, 

WILLIAMSPORT. 

SAYANNAH, GA...... 

AMERILLO 

SANTA BARBASKA-SANTA MARIA-LGOMPOC, CA 
LAWRENCE. KS 

HOMILUL?!, H 

JOHNSON CITY 

CREAT FALLS. 


SHRAEVEPCRT 


ee 


it 


JFL WS A tA 
ame (PIM WK LUWw 
MINOLWMWVINLIDON 
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SPMOOConodOQVDdeugo rv 
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EAU CLAIRE. 

YAKIMS, UA. Nee ee ca een 
SPRINCETELD-CHICCPEE-HILYORE, 
PENSAC A. Fi ‘ 
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TABLE 2 CONTINUED. 1977 AVERAGE ANNUAL PAY CANNUAL PAYROLL DIVIDED 
BY AVERAGE EMPLOYMENT) BY STANDARD METROPOLITAN STATISTICAL AREA 


AVERAGE ANNUAL PAY 
CIN DOLLARS) 


OWENSBORO, KY. 

JACKSON, MS 

SALINAS-~- SEASIDE-MONTEREY, CA. cccccccccccccces 
NASHVILLE-DAVIDSON, TN..... 2 cece eee eeecccece 
SIOUX FALLS, 
CHARLESTON-NORTH CHARLESTON, 
FARGO-MOORHEAD, ND-MN. 
TUCSON, AZ..... 
LYNCHBURG, VA. 

ANNISTON, AL.... ee 
TEXARKANA, TX-TEXARKANA, cee 
7 fae ae rereeantileapenrenpiti WA-NC.... 
ST. JOSEPH, MO. 

ROANOKE, 

LAKELAND-WINTER HAVEN, 
TUSCALOOSA, AL.... 
GREENVILLE- SPARTANBURG, 
PINE BLUFF, 

LA CROSSE, WI. 
BLOOMINGTON, 

COLUMBIA, MO 

MODESTO, 
MANCHESTER-NASHUA, 
WILMINGTON, 

SAN ANTONIO, 

AUSTIN, 

ORLANDO, 

MONTGOMERY, 

PORTLAND, 

FORT COLLINS, 

TAMPA-ST. PETERSBURG, 
COLUMBIA, 

ALTOONA, 

NORTHEAST PENNSYLVANIA.. 
SPRINGFIELD, MO... 
TALLAHASSEE, 

ATLANTIC CITY, 

WICHITA FALLS, 
PROVIDENCE-WARWICK-PAWTUCKET, 
SHERMAN-DENISON, 

COLORADO SPRINGS, 
GAINSVILLE, 

FORT SMITH, 

SARASOTA, 

WACO, 

FRESNO, CA 

COLUMBUS, 

LINCOLN, 

ASHEVILLE, 

LUBBOCK, 

FORT MYERS, FL 

ABILENE, TX.....-. 
BILOXI-GULFPORT, 

EL PASO, 

NEW BEDFORD-FALL RIVER, 
GRAND FORKS, 
FAYETTEVILLE, NC 

SANTA CRUZ, 

BRADENTON, FL 

ALEXANDRIA, 
CLARKSVILLE-HOPKINSVILLE, 
SAN ANGELO, 
KILLEEN-TEMPLE, 
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TABLE 2 CONTINUED. 1977 AVERAGE ANNUAL PAY CANNUAL PAYROLL DIVIDED 
BY AVERAGE EMPLOYMENT) BY STANDARD METROPOLITAN STATISTICAL AREA 


| 
|AVERAGE ANNUAL PAY 
CIN DOLLARS) 


ST. CLOUD, MN 

BRYAN-COLLEGE STATION, 

LAWTON, 

PANAMA CITY, 

BURLINGTON, 

DAYTONA BEACH, 

LEWISTON-AUBURN, 
BROWNSVILLE-HARLINGEN-SAN BENITO, 
MCALLEN-PHARR-EDINBURG, TX 
LAREDO, TX 





Chart 1. Average Annual Pay, by State, 1977 
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Dear Consumer 


Checking Out 
New Bank Rules 


By Esther Peterson 


If you're thinking about setting up an automatic 
transfer arrangement with your bank for switching 
funds from a savings to a checking account, look out 
for thinly disguised or hidden charges which may 
actually cost you more than present banking services 

As of November 1, 1978, changes in federal reg 
ulations enable you to authorize your bank to auto 
matically transfer funds from an interest bearing ac- 
count to cover checks as they are written 


The good news about this 
system is that it allows you to 
get a return on funds which 
would otherwise be sitting idle 
in your checking account 

But the bad news is that this 
service is going to cost you— 
possibly more than you will 
earn in extra interest. For in 
stance, under the plan offered 
by one Washington, D.C 
bank, you must maintain a 
minimum balance of $1,500 and 
pay $4 a month even if you 
don't use the service every 
month. The savings from which 
the automatic transfers are 
made pays 4% percent interest 
compounded quarterly 

Therefore, if you opened a 
$3,000 savings account to take 
advantage of the automatic 
transfer system, you would 
earn about $33.75 the first 
quarter (assuming your bal 
ance stayed around $3,000) 

But the service would cost 
you $12 for three months. In 
addition, vou are tying up your 
$3,000 in a 4% percent account 
when you could be earning 6 
percent or more at another fi 
nancial institution such as a 
savings and loan. At 6 percent 
compounded quarterly you 
would earn $45. So carefully 
compare interest paid with 
service charges and other 


checking and savings alterna 


tives before setting up an au 
tomatic transfer arrangement 

It's up to you to determine 
the trade-offs involved in au 
tomatic transfers between 
savings and checking. If the 
idea seems worth a slight 
price, be sure to shop around 

An informal U.S. Office of 
Consumer Affairs survey of 
banks in the Washington, D.¢ 
area showed that prices vary 
widely. Some banks offer the 
service free with a minimum 
balance (usually very high) 
Others have a lower minimum 
balance but charge by the day 
month, or transaction 

Among the various charges 
and fees found in the survey of 
Washington, D.C. area banks 
are 

@A basic system fee 
whether the account is used or 
not 

@ A charge for each day your 
account falls below a certain 
level 

@An assessment for each 
day you use the (ransfer sys 
tem 

@A sliding fee scale based un 


the amount im your account 


Exthe 


Week of April 23, 1979 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 





The U.S. Department of Labor enforces laws that protect the safety and health, job and 
pension rights of working Americans. 

### 

The U.S. Department of Labor was created by a 1913 act of Congress as a cabinet-level agency 
“to foster, promote and develop the welfare of the wage earners of the United States, to improve 
their working conditions, and to advance their opportunities for profitable employment." 

#4# 

The act creating the U.S. Department of Labor was signed by President William Howard Taft 
on his last day in office, March 4, 1913. 

#4? 

When the U.S. Department of Labor was created in 1913, the average workweek was about 50 
hours and earnings averaged about 22 cents an hours, and hazardous working conditions were 
common. 

### 

The U.S. Department of Labor helps the victims of poverty, inadequate education, changing 
technology and discrimination and other special groups with special problems by enforcing laws to 
protect them and funding programs leading to steady, productive employment. 


### 
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